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Finding earnings data
and calculating the earnings gap

In this explainer, we’ll show you how to find data from the Annual Survey of
Hours and Earnings (ASHE). There is a lot of information in this dataset, so
we’ll just look at one small part.

An index of the data that is available in the entire dataset can be on the
[Office for National Statistics website (ons.gov.uk)]|

You can find more analysis of earnings on the Women's Budget Group
website:;Womens Budget Group (wbg.org.uk]]

What to expect

We’'ll find data at the national, regional and local level as this means
you can make comparisons across geographies. First we’ll find the
data for local authorities in Great Britain. If you’d like to skip straight
to the data for Northern Ireland, [click here]

We’ll also show you how to calculate the difference between women
and men’s annual earnings. If you’d like to skip straight to that

section, [CTiICK here

\—ee

Let's work through the different parts together.


https://wbg.org.uk/
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/annualsurveyofhoursandearningsasheguidetotables
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In this explainer, we’re going to find the earnings data based on where people live, and
we’re using local authority as the local area.! The data can be found here: Earnings and
hours worked, place of residence by local authority: ASHE Table 8 - Office for National

Statistics (ons.gov.uk) 2

www.ons.gov.uk

Office for English (EN) | Cymraeg (CY)
National Statistics Release calendar Methodology Media About Blog

Business, industry Economy Employment and People, population  Taking partina

and trade labour market and community survey?

Home > Employment and labour market > Peopleinwork > Earnings and working hours

Dataset

Earnings and hours worked, place of residence by local
authority: ASHE Table 8

9% Contact: Release date: Next release: Dataset D:
I Nicola White 26 October 2021 To be announced ASHE: Table 8

View all data related to earnings and
About this Dataset working hours

Annual estimates of paid hours worked and earnings for UK employees by sex, and full-time
and part-time, by home-based region to local and unitary authority level.

Contact details for this

dataset o

On the page, you need to click in the green ‘zip’ button to download the data.

www.ons.gov.uk = © (orsncng @) -
-

Dataset

Earnings and hours worked, place of residence by local

authority: ASHE Tablé 8
You can check you're

using the latest version by
Contact: Releage date: Next release: Dataset ID:
Nicola White 26 glctober 2021 ¢ To be announced ASHE: Table 8 Checking the date here

View all data related to earnings and
About this Datase working hours
Annual estimates of paid hoyfs worked and earnings for UK employees by sex, and full-time
and part-time, by home-baged region to local and unitary authority level.
Contact details for this
dataset
Edition in thj§ dataset
’ Nicola White
2021 provisional edition of this dataset N\ OB
+44.1633 45 6120
l l
Publications that use this
. » . data
2020 revised edition of this dataset A4
Employee earnings in the UK
2020 provisional edition of this dataset A4 .

1 Although the data for Northern Ireland comes from same survey, we need to go to a different website to
download the local data. You can find that information at the end of this document.

2 |f you want to work with data at parliamentary constituency level so that you can contact your MP, earnings
data for parliamentary constituency is here: Earnings and hours worked, place of residence by Parliamentary
constituency: ASHE Table 10 - Office for National Statistics. The process of finding the data is the same.



https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/placeofresidencebylocalauthorityashetable8
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/placeofresidencebylocalauthorityashetable8
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/placeofresidencebylocalauthorityashetable8
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/placeofresidencebyparliamentaryconstituencyashetable10
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/placeofresidencebyparliamentaryconstituencyashetable10
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Find the file wherever you keep your downloads. Note: you will need to have software that
can read Excel files. When you open the zip file, you will find lots of different options. We
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will use the data on annual pay, so we need table 8.7a.

|

[ Name - Date modified Type Size
== PROV - Home Geography Table 8.1a Weekly pay - Gross 2021 24/11/2021 09:18 Microsoft Excel 97... 855 KB
= PROV - Home Geography Table 8.1b |Weekly pay - Gross 2021 CV 24/11/2021 09:18 Microsoft Excel 97... 865 KB
= PROV - Home Geography Table 8.2a |Weekly pay - Excluding overtim... ~ 24/11/2021 09:18 Microsoft Excel 97... 864 KB
= PROV - Home Geography Table 8.2b | Weekly pay - Excluding overtim...  24/11/2021 09:18 Microsoft Excel 97... 865 KB
&= PROV - Home Geography Table 8.3a | Basic Pay - Including other pay ..  24/11/2021 09:18 Microsoft Excel 97... 845 KB
== PROV - Home Geography Table 8.3b| Basic Pay - Including other pay ...  24/11/2021 09:18 Microsoft Excel 97... 867 KB
& PROV - Home Geography Table 8.4a] Overtime pay 2021 24/11/2021 09:18 Microsoft Excel 97... 1,011 KB
& PROV - Home Geography Table 8.4 Overtime pay 2021 CV 24/11/2021 09:18 Microsoft Excel 97... 955 KB
&= PROV - Home Geography Table 8.5a Hourly pay - Gross 2021 24/11/2021 09:18 Microsoft Excel 97... 830 KB
== PROV - Home Geography Table 8.5b Hourly pay - Gross 2021 CV 24/11/2021 09:18 Microsoft Excel 97... 895 KB
== PROV - Home Geography Table 8.6 Hourly pay - Excluding overtim... ~ 24/11/2021 09:18 Microsoft Excel 97... 852 KB
& PROV - Home Geography Table 8. Hourly pay - Excluding overtim... ~ 24/11/2021 09:18 Microsoft Excel 97... 874 KB
[ = PROV - Home Geography Table 8.7a  Annual pay - Gross 2021 ] 24/11/2021 09:18 Microsoft Excel 97... 822 KB
== PROV - Home Geography Table 8.7b  Annual pay - Gross 2021 CV 24/11/2021 09:18 Microsoft Excel 97... 880 KB
&= PROV - Home Geography Table 8.8a Annual pay - Incentive 2021 24/11/2021 09:18 Microsoft Excel 97... 1,005 KB
&= PROV - Home Geography Table 8.8b Annual pay - Incentive 2021 CV  24/11/2021 09:18 Microsoft Excel 97... 949 KB
&= PROV - Home Geography Table 8.9a Paid hours worked - Total 2021 24/11/2021 09:18 Microsoft Excel 97... 838 KB
E= PROV - Home Geography Table 8.9b Paid hours worked - Total 2021 ... 24/11/2021 09:18 Microsoft Excel 97... 878 KB
&= PROV - Home Geography Table 8.10a Paid hours worked - Basic 2021~ 24/11/2021 09:18 Microsoft Excel 97... 846 KB
== PROV - Home Geography Table 8.10b Paid hours worked - Basic 202... ~ 24/11/2021 09:18 Microsoft Excel 97... 868 KB
&= PROV - Home Geography Table 8.11a Paid hours worked - Overtime ... 24/11/2021 09:18 Microsoft Excel 97... 1,009 KB
== PROV - Home Geography Table 8.11b  Paid hours worked - Overtime...  24/11/2021 09:18 Microsoft Excel 97... 956 KB
& PROV - Home Geography Table 8.12 Gender pay gap 2021 24/11/2021 09:18 Microsoft Excel 97... 164 KB

Open table 8.7a, and click on ‘Enable Editing’ if this appears. This just means that navigating

the table will be easier.

File Home Insert Draw Pagelayout Formulas Data Review View Help Acrobat
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Jfr|| Guide to results from the Annual Survey of Hours and Earnings (ASHE)

Then, you might want to read the notes that appear on the first page.

|| Guide to results from the Annual Survey of Hours and Earnings (ASHE)

B F €]
Guide to results from the Annual Survey of Hours and Earnings (ASHE)

The information below is provided to help users understand the estimates from the Annual Survey of Hours and Earnings (ASHE). It gives
information relating to individual results tables can be found in the ASHE table guide, which is available on the results page.

Key points to note:

1. Estimates vary in quality, mainly r the size of the

variation'.

See the 'quality measures' section below for more information.
2. For every table showing estimates of earnings or hours, we also publish a corresponding table which provides quality information about those estimates. The quality tables are titled "Coefficients of

)] 3. Figures for numbers of jobs are not reliable estimates. See the 'job counts' section below for more information.

available in this document

and quality of the statistics. More detail

Estimates for hours and earnings are provided separately for all employees and each combination of full-time / part-time and male / female employees. You can navigate to each of these sections via the tabs along tf

Mean - the mean is a measure of the average which is derived by summing the values for a given sample, and then dividing the sum by the number of observations (i.e. jobs) in the sample. In eamings distributiong
mean can be disproportionately influenced by a relatively small number of high-paying jobs.

Median - the median is the value below which 50% of jobs fall. It is ONS's preferred measure of average earnings as it is less affected by a relatively small number of very high earners and the skewed distribution
earnings. It therefore gives a better indication of typical pay than the mean.

Percentiles - estimates are provided for selected percentiles in the distribution. Percentiles mark the values below which certain proportions of jobs fall. For example, the 20th percentile is the value below which 20§
jobs fall.

(XY All | Male | Female  Full-Time . Part-Time | Male Full-Time | Male Part-Time = Female Full-Time | Female Part-Time

You should also notice that the spreadsheet has lots of different tabs.
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In this explainer, we’re just going to use the three tabs that include data on combined
earnings for full-time and part-time: ‘All’, ‘Male’, Female’.

Let’s start with ‘All’. This is the combined earnings data for all men and women who are in
full-time and part-time employment.

4 A 3 c N 2
M Tal 7a Annual IFy p
3 ‘Number| Annual| Annual
4 of jobs®| percentage| Percentiles
£l Doscription Codo (thousand 25 30 4 6 70 75 80
G Unitod Kingdom 02090001 23,865 03| 31447 -08| 8767 14120 16,660 18689 22,185 30250 35582 38,900 42567
(A Groat Britain K03g00001 22785 2] 31 07| 8802 14184 16751 18770 22252 30375 36730 30055 42721
3 England and Walos 04900001 20754 : 07| 8784 14121 16701 18725 22223 30361 35745 39,109 42852
ElEngland 001 19655 y 08| 8767 14146 16751 18789 22307 30497 35972 39.381 43228
{10 North East 001 862 2 14 26; -1.9|('8/706| 13,567 15.924 17595 20342 27.000 31076 33839 37014
{KN Derington UA 000005 6| g « .
B2 Hartepool UA 000001 | r 15276 16301 17.657 21493
BB widdiesbrough UA 000002 4 E ] 28,2 :
2 Redcar and Cleveland UA 000003 It -1 EY 16314 17427 19004 24306 27271
{3 Stockton-on-Tees UA 000004 o 29 315 20, 6 31,06
{3 County Durham UA 06000047 : 2| 27, 3 10,100
{1 Northumberiand UA 06000057 4 Bt o i ;
REY Tyne and Wear Met County 11000007 . - . B 8.868 13.852 16.287 17,839 k . 37.470)
E] Gateshead £08000037 : ; 1777888713601 16,120 17.997 3

Newcastle upon Tyne £08000021 ; : 7989 13237 15984 17.073

North Tyneside £08000022 : ! 10| 9298 13791 15.770 18,000
7Y South Tyneside [E08000023 39 & 3 E 740 6 17.076 18,528
8 sunderiand £08000024. X E ! 48| BABB 14,157 16391 17750
LY North West E12000002 2 4 X E 8517 13,537
PEA Biackbur vith Darwen UA £06000008. 42

| Blackpool UA [E06000009 X X E 13,128

Halton UA £06000006 879 16! 5

£06000007 ; 15,850 18479 20001

Cheshire East UA £06000049 X - : - 12992 16448 17,665

Chestire West and Chester £06000050 ! . 14868 18030 19847 22, ; 5

Cumbri £10000006 : 28| 29 EY 13693 16,123 17.911 21182 30.821 36!

Alerdale 70001 29635 2 17.272 18740124 5669 4

Barrow-n-Fumess £07000027 2 54 31, Y 34 17.769

Carisie £07000028 -140| 23969 - 7
E Copeland £07000029. 8 1 : 5
ES Eden £07000030. 5 2 5859 18,990 27
E1dl South Lakeland £07000031 39 249 5 3 20783 29,062 32652
EC] Greater Manchester Met C: £11000001 ; ! 13,335 15673 17746 21031 28,000
39 £08000001 16,819 20289 26256
a0 [ £08000002 187
L3l Manchester [E08000003
74 Oidham 08000004
EY Rochdsle £08000005.

Notes Male Female Full-Time Part-Time ~Male Full-Time

At the top of the table, we can find the data at national level. We only need to work with
the first few columns so here is an enlarged image. We'll use the figure for the median
earnings. Let’s use England as the example.

Number Annual Annual

of inbs" percentage percentage
Description Code (thousand)| Median change Mean change
United Kingdom K02000001 23,865 25,971 0.3| 31,447 -06

Great Britain K03000001 22,785 26,049 02| 31,620 -0.7

K04000001 20,754 26,039 02| 31,785 -0.7

"
] e el N

E92000001 19,65 26,192 0.1 32,049 -0.8
E12000001 862 -1.4| 26,822 -1.9
ENRNNNNNE n el 5784 N4

Here’s a table we can use to record the data:
MEDIAN ALL EARNINGS 2021

REGION ALL (£)

England 26,192

Region

Local authority
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The mean of 1+ 1+ 1+ 2+ 20 =5. This is what most people think of as the

Explainer: Median vs mean
Both of these are averages, but the way you work them out is different.

average. Add up all the numbers and divide by however many numbers there are.

The medianof 1 +1+ 1+ 2+ 20 =1. This is when we line up the numbers in order,
and then take the middle number as the average.

Why do we use the median rather than mean?
If you have a few big numbers, your average can seem much higher if you use
mean. The median tends to provide a more accurate reflection.

Next, we need to scroll down the page to find the region...

GROUP

...and the local authority. We’re using York as our example.

Again, we can add the figures from these places to the table.

REGION

ALL (£)

Number Annual Annual

of jobs” percentage percentage

Ll Description Code (thousand), Median change Mean change
5l Sefton / E08000014 94 23877 -0.2| 27,239 1.8
Wirral E08000015 122 24,946 26| 28,289 -0.7
Yorkshire and The Humber] E12000003 1,887 03| 27,985 -03
[l East Riding of Yorkshire UA E06000011 136 25584 -0.2| 28,988 -1.9
¥4'8 Kingston upon Hull UA E06000010 100 21677 44 23,193 3.6
¥4l North East Lincolnshire UA E06000012 48 22 980 0.2 27.260 0.5
g4 North Lincolnshire UA E06000013 56 24 062 43 28,491 71
73 E0B000014 8 19| 29,899 5.7
L3 North Yor's@e E10000023 225 24,338 1.8 29,579 0.6

MEDIAN ALL EARNINGS 2021

England 26,192
Yorkshire and The Humber 24,065
York 24,041

Now that we have the figures for ‘all’ employees, we can start to add the figures for women

& men.

The next tab on the spreadsheet is ‘male’, so we’ll start there.

435 e
44 -

Notes  All Female = Full-Tim

é Part-Time

M:;Ie FuI‘I—‘Time

Male. Par‘é—‘Timt; “Fe;n.aIé F‘u‘ll.—.Timel

Female Part-Time




Again, let’s start with the figures for England.

wbg

WOMEN'’S
BUDGET
GROUP

Number Annual Annual

ofjobsb percentage percentage

Description Code (thousand)| Median change Mean change
United Kingdom K02000001 11,942 30,831 -1.8) 37,817 -1.6
Great Britain K03000001 11,416 30,990 -1.9] 38,061 -1.6
nd and Wales K04000001 10,462 0,99 -1.8] 38,327 -1.5
E92000061 9,937 -1.9] 38,658 -1.6

E12000001 431 27,500 -24) 31,187 -4.0

And, again, we can add this to the table.

MEDIAN ALL EARNINGS 2021
REGION ALL (£) MEN (£)
England 26,192 31,153
Yorkshire and The Humber 24,065
York 24,041

Then we scroll to find the correct region and local authority.

Code

Number
of jubsh
(thousand)

Annual
percentage
change

Annual
percentage

E08000014
E08000015

40
60

s1)ll East Riding of Yorkshire UA
J{*} Kingston upon Hull UA
AN North East Lincolnshire UA
[#4 North Lincolnshire UA

E12000003
E06000011
E06000010
E06000012
E06000013

E]York UA |

YL North Yorkshire

= A
[=vjeluiviv o) )

E10000023

06
03
0.4
0.5
52
-2.5
23
0.4
-0.1

REGION

England

MEDIAN ALL EARNINGS 2021

ALL (£)

MEN (£)

Yorkshire and The Humber

24,065

York 24,041
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Let’s finish completing the table with the figures for women’s earnings.

Again, click on the relevant tab...

Pa.rt'—.fime Female Par"t—Timé

E08000005 T > TETEERE

W |

1]

2

3 | Number Annual Annual
4 | of jobs® percentage percentage ||
[slll Description Code (thousand)| Median change Mean change
-l United Kingdom K02000001 11,923 21,186 28| 25,066 0.8
W@l Great Britain KO03000001 11,370 21,228 26| 25,154 0.7
k:M England and Wales K04000001 10,292 21,138 28| 25135 0.5
M England) E92000001— 9,798 27| 25291 0.5
j['} North East E12000001 431 19,380 1.0 22452 02

Now to fill in the last column of earnings.

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£)
England 26,192 31,153 21,175
Yorkshire and The Humber 24,065 29,111

York 24,041 28,711

And find the regional and local numbers...

Number Annual Annual

of jobs” percentage percentage

Code (thousand)| Median change Mean change

E08000014 54| 20835 42| 24023 5.0

E08000015 62| 20832 33 22938 45

E42000003 92 25/ 22111 0.1

E06000011 69| 18654 5.2/ 21894 2.8

E06000010 50/ 18,047 6.9 18996 5.9

fZ North East Lincolnshire UA E0B000012 23| 17573 3.8 19001 5.8

f73 North Lincolnshire UA E06000013 26|  19.803 96 22329 9.0

73 E0B000014 3 03 24733 1.0

fZ8 North Yorkshire E10000023 113| 19,655 52| 23812 45
— — P D U S e i = NN |
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MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£)
England 26,192 31,153 21,175
Yorkshire and The Humber 24,065 29,111 19,281
York 24,041 28,711 20,507

Source: ONS (2021) Annual Survey of Hours and Earnings, Table 8.7a

Now that we have a complete table, we can notice how the regional figures are lower than
the national figures. We can also see that women’s earnings are lower than men’s across all
three geographical areas. However, while men’s earnings are slightly lower in York
compared to Yorkshire and the Humber region, the opposite is true for women.

Try and find the data for your local area.
Complete the table:

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£)

Country

Region

Local authority

What patterns do you notice?

Now. we’ll work through how to do the calculations to find out the gap between men’s and
women’s earnings.
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Calculating the gender gap

Using the data from our previous table, let’s calculate what the difference is between men’s
and women’s earnings.

We can use an equation to do this:

men's earnings — women's earnings
x 100

men'’s earnings

Let’s try an example with the data from England.

31153 — 21175

31153 < 100

Your calculator may do this for you, but just in case, it’s important to do it in stages:

1. Do the subtraction: 31153 — 21175 =9978
9978

2. Do the division: 31153 = 0.32029018
3. Do the multiplication: 0.32029018 X 100 = 32% Remember to
make the number
Women earn 32% less than men. negative!

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£) Difference (W to M)

England 26,192 31,153 21,175 -32%
Yorkshire and The Humber 24,065 29,111 19,281 %
York 24,041 28,711 20,507 %

Let’s do the same for the region and the local authority. You can check your answers on the
next page!

Top tip

You can also use an online percentage
calculator to do the hard work for you!

Try one like Percentage Calculator and
use the increase/decrease option.



https://percentagecalculator.net/
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Here’s the completed table.

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£) Difference (W to M)
England 26,192 31,153 21,175 -32%
Yorkshire and The Humber 24,065 29,111 19,281 -34%
York 24,041 28,711 20,507 -29%

Calculations based on ONS (2021) Annual Survey of Hours and Earnings, Table 8.7a

Now you can complete the table for your local area. If you don’t want all three areas, feel

free to adapt the table.

MEDIAN ALL EARNINGS 2021

REGION ALL(f) MEN(£) WOMEN (£) Difference (W to M)
Country %
Region %
Local authority %

Calculations based on ONS (2021) Annual Survey of Hours and Earnings, Table 8.7a

10
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To get the earnings data for Northern Ireland, first you’ll need to go to the NISRA website
here: NI geographies, by place of work and place of residence | Northern Ireland Statistics

and Research Agency (nisra.gov.uk). This will take you directly to the page with the results of
the Annual Survey of Hours and Earnings for Northern Ireland. Remember to check that you

are looking at the most up-to-date information.

O A Nigeographies, by placeof wor: X +

(€ (5] www.nisra.gov.uk

Northern Ireland
Statistics and Research Agency
Gniomhalreacht Thuaisceart Eireann
um Staitistici agus Taighde

gender pay gap

Statistics Publications Careers Selected for a survey Contact us

NI geographies, by place of work and place of
esidence

( Date published: 26 October 2021 )

The tables listed below link to Excel files containing a range of NI ASHE data.

Documents ASHE 2021 (provisional) by Local Government District (by
place of work)
Excel (617 KB)

ASHE 2021 (provisional) by Local Government District (by
place of residence)
Excel (616 KB)

a ASHE 2021 (provisional) by Par%mentary Constituency (by
place of work)

o

(" Notsyncing @) -
N

Again, you can choose whether you want to work with where you work or live, and if you
prefer to look at data for your local elections or for your parliamentary constituency. As with

the previous section, we’ll use data for the local authority where you live.

This time the spreadsheet may open directly in your browser window.

©  We've opened your file for quick and easy viewing right in Microsoft Edge. Choose Download file if you want to use it later. Download file

Excel  ASHE-2021-home-Igd14 - View-only v £ Search (Alt + Q)
fle  Home Insert  Draw  Pagelayout  Formulas  Data  Review  View  Help
v v

v fx Guide to results from the Annual Survey of Hours and Earnings (ASHE)

1 |Guide to results from the Annual Survey of Hours and Earnings (ASHE)
The information below is provided to help users understand the estimates from the Annual Survey of Hours and Earnings
(ASHE).It gives guidance on the meanings, coverage and quality of the statistics.

~

w

Key points

1. Estimates vary in quality, mainly reflecting the size of the samples. See the 'quality measures' section below for more
information.

2. Figures for numbers of jobs are not reliable estimates. See the 'job counts' section below for more information.

IS

i i in this
Esumales 1or Nours ana earnings are proviaea 1or ail employees ana eacn comoinauon of Tull-ume / Par-ume ana maie /
female employees. Details of where you can find each of these sections is listed in the index tab.

Mean - the mean is a measure of the average which is derived by summing the values for a given sample, and then
dividing the sum by the number of observations (i.e. jobs) in the sample. In earnings distributions, the mean can be
disproportionately influenced by a relatively small number of high-paying jobs.

Median - the median is the value below which 50% of jobs fall. It is ONS's preferred measure of average earnings as it
is less affected by a relatively small number of very high earners and the skewed distribution of earnings. It therefore
gives a better indication of typical pay than the mean.

Percentiles - estimates are provided for selected percentiles in the distribution. Percentiles mark the values below which
certain proportions of jobs fall. For example, the 20th percentile is the value below which 20% of jobs fall.

o

“

> = Coversheet Tableofcontents Index 1 Weekly pay gross 2 Weekly pay excluding overtime 3 Weekly pay basic 4 Weekly pay overtime 5 Hc

Workbook Statistics -

A B G D E F

X

3 comments

fgv Ov

Give Feedback to Microsoft

— 100% +

11
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Scroll across the tabs until you find table 7.

/

A B

|Table 7 (NI).7a Annual pay - (3ross

1 £) - For all employee jobs: Northern Ireland, 2021
2 This worksheet contains one table. Some cells refer to notes where the explanation can be found on the Notes worksheet.
3 Full explanation of notes, shading, rounding and/disclosive data is available in the Cover sheet.
4 These data relate to employees on adult rates who have been in the same job for more than a year. Estimates for 2020 and
5 Figures for Number of Jobs are for indicative purposes only and should not be considered an accurate estimate of employeq
6 The colour coding indicates the quality of each/estimate; see Cover sheet for more information
7 Source: Annual Survey of Hours and Earnings, Office for National Statistics.
Annual Annual
Number of percentage percentage
jobs change change
8 Description (thousand) Median (median) Mean (mean)
9 Al 894 24,000 31 27,618 2.1
10 |Antrim and Newtownabbey N09000001 68 25,388 59 28,308 4.8
11 Ards and North Down N09000011 74 24123 1.3 28,601 -3.3
12 |Armagh City, Banbridge and Craigavon /| N09000002 112 23,752 1.3 27,099 2.8
13 Belfast N09000003 143 23,898 3.0 28,231 -0.7
14 |Causeway Coast and Glens N09000004 57 21,477 2.2 25544 2.9
15 Derry City and Strabane N09000005 61 20,751 44 23,042 25
16 Fermanagh and Omagh N09000006 50 23,209 8.0 24,374 1.9
17 |Lisburn and Castlereagh N09000007 73 26,289 3.4 32,083 3.6
18 Mid and East Antrim N09000008 X X 25,599 1.3

4
< = ing overtime 7 Annual pay gross | 8 Annual pay incentive 9 Paid hours worked total 10 Paid hours worked basic 1

This time the data on all; full-time; part-time; male; female is all together, so you can find
everything you need on one tab. The top ‘All’ in each section refers to Northern Ireland
overall.

v J& Table7(NI).7a Annuatpay - Gross (£) - For all employee jobs: Northern Ireland, 2021
B C D E F G
1 IIIIHD, LT 11Ul INauuvlial viausuvo.
Annual Annual
Number of percentage percentage
jobs change change
8 Code (thousand) Median (median) Mean (mean)
9 594 (24,000 34 27,618 2.1
10 |Antrim and Newtownabbey N09000001 68 25,388 59 28,308 4.8
11 |Ards and North Down NO09000011 74 24,123 1.3 28,601 -3.3
12 |Armagh City, Banbridge and Craigavon =~ N09000002 112 23,752 1.3 27,099 2.8
13 Belfast N09000003 143 23,898 3.0 28,231 -0.7
14 |Causeway Coast and Glens N09000004 57 21,477 22 25544 2.9
15 Derry City and Strabane N09000005 61 20,751 4.4 23,042 25
16 [ Fermanagh and Omagh) NO9000006 % 8.0 24,374 1.9
17 Lisburn and Castlereagh N09000007 73 26,289 34 32,083 3.6
18 'Mid and East Antrim N09000008 X X 25,599 1.3
19 Mid Ulster N09000009 61 23,315 25 25,543 4.5
20 Newry, Mourne and Down N09000010 81 22,589 29 26,445 3.9
21 Male 435 27,277 0.3 31,932 0.0
22 | Antrim and Newtownabbey N09000001 32 28,455 0.6 32,578 -1.1
23 Ards and North Down NO09000011 35 26,603 -3.5 34,733 =17
24 | Armagh City, Banbridge and Craigavon  N09000002 54 28,082 6.1 30,452 3.8
4
< = 'ing overtime 7 Annual pay gross 8 Annual pay incentive 9 Paid hours worked total 10 Paid hours worked basic 1
Workbook Statistics
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Let’s use Fermanagh and Omagh as the local authority example this time.

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£)
Northern Ireland 24,000
Fermanagh and Omagh 23,209

In fact, it’s now easy to fill in the rest of the table as we can see both male and female
earnings on one screen.

v Jt Table 7 (NI).7a Annual pay - Gross (£) - For all employee jobs: Northern Ireland, 2021

Description Code Number of jobs (Median Annual percentag Mean Annual percentag 1

21 495 (27,277) 03 31,932 0.0
22 Antrim and Newtownabbey N09000001 32 28,455 0.6 32,578 -1.1
23 Ards and North Down N09000011 35 26,603 -3.5 34,733 -7.7
24 Armagh City, Banbridge and Craigavon =~ N09000002 54 28,082 6.1 30,452 3.8
25 Belfast N09000003 70 26,847 3.1 33,151 -0.5
26 Causeway Coast and Glens N09000004 24 23,693 0.9 30,422 3.9
27 Derry City and Strabane NO9000005 29 24,041 -0.1 26,664 0.9
28 [Fermanagh and Omagh|] ———No@9gegses 25 27,304 2.7
29 Lisburn and Castlereagh N09000007 35 29,964 -0.2 38,988 1.5
30 Mid and East Antrim NO09000008 X X X

31 Mid Ulster N09000009 31 25424 -1.1 28,894 4.2
32 Newry, Mourne and Down N09000010 41 25,594 -4.4 30,369 0.3
33 459 7.1 23531 4.5
34 TAntrim and Newtownabbey N09000001 36 22,285 14.8 24,595 10.4
35 Ards and North Down N09000011 39 20,728 12.0 23,043 5.6
36 Armagh City, Banbridge and Craigavon = N09000002 57 19,795 -0.7 23,904 2.5
37 Belfast N09000003 73 20,175 3.3 23,549 -1.3
38 Causeway Coast and Glens N09000004 33 19,477 9.7 21,905 3.0
39 Derry City and Strabane N09000005 32 X 19,666 2.0
40 [Fermanagh and Omagh | N09000006. 25 1.5 21,418 7.9
41 Lisburn and Castlereagh N09000007 39 22,948 8.1 25,856 2.6

4

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£)
Northern Ireland 24,000 27,277 20,620
Fermanagh and Omagh 23,209 26,414 19,671

Now you can find the data on your local area. You'll find a template on the next page.
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Here’s a template you can use to record earnings data

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£)

Country

Region

Local authority

What patterns do you notice?

And here’s one you can use to record the difference between men’s and women’s earnings.

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£) Difference (W to M)
Region %
Local authority %
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A note on the calculations and how they relate to power.

We have used the same calculations that the Office for National Statistics uses to calculate
the official gender pay gap. This means that we have used male earnings as the benchmark.

If we change the calculation to use women’s earnings as the benchmark, we can change the
focus from how much women lose, to how much men gain.

men'’s earnings — women's earnings

- 100
women'’s earnings

Take a look at the new percentages. These represent the percentage of a woman’s salary
that a man earns extra in each geographical area.

MEDIAN ALL EARNINGS 2021

REGION ALL (£) MEN (£) WOMEN (£) Difference (M to W)

England
Yorkshire and The Humber 24,065 29,111 51%
York 24,041 28,711 40%

We note also that this data is not disaggregated by other protected characteristics, e.g.,
ethnicity, age, disability.
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