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Getting to Grips with the
Gender Pay Gap

Local analysis and earnings gap data

Our national briefing on the Gender Pay Gap has been produced as part of the
Local Data Project.

Here we want to show you how to tailor the key information in the briefing
to your local area. NOTE: this explainer will work with data for all four nations
of the UK.

You can find the national briefing and the template for your own local
analysis on the Local Data Project website by|clicking here.

What to expect

The gender pay gap is already calculated for us. The calculation is
based on full-time hourly pay (excluding overtime). Here we will
show you how to find it. We will also show you how to calculate it for
the different local areas of Northern Ireland.

To calculate the earnings gap, we will compare the weekly earnings
of men and women. We do this because women tend to work in
different jobs to men, so the gap between weekly vs hourly pay can
be quite different. This time, we’ll start in Northern Ireland and then
move on to the other areas of the UK.

Let's work through the different parts together.


https://wbg.org.uk/ldp/briefings/
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How to find the data on the gender pay gap

There are different ways in to the Office for National Statistics to get the data on the gender
pay gap. Here is one option.

On this page, you will find a lot of useful information about the gender pay gap in general.
This includes how the gap has changed over time, the difference in what the gap is at
different ages, and what the difference is for different occupations, for example.

You can always check that you are using the most up-to-date information by checking here.

" Office for English (EN) | Cyfiraeg (CY)

AN National Statistics Release calendar Methodology Medig~” About Blog

Business, industry Economy Employment and People, population Taking partin a
and trade labour market and community survey?

Search for a keyword(s) or time series ID -— Q

Home > Employment and labour market > People in work > Earnings and working hours > Gender pay gap in the UK

Gender pay gap in the UK: 2021

Differences in pay between women and men by age, region, full-time and part-

time, and occupation.
TIP:

This is the latest release. View previous releases You can also search

‘ashe gender pay gap’

Contact: Release date: Next release:
Nicola | White 26 October 2021 To be announced

Table of contents

1. Other pages in this release 5. Glossary Print this statistical bulletin &
2. Main points 6. Measuring the data

3. The gender pay gap 7. Strengths and limitations Download as PDF i

4. Gender pay gap data 8. Related links

Down the page, there is some information on what the gap is in different regions of the UK.


https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/genderpaygapintheuk/2021
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Figure 7: The gender pay gap is higher in all English regions than
in Wales, Scotland and Northern Ireland
Gender pay gap for median gross hourly earnings (excluding overtime) for
full-time employees, by work region, UK, April 1997 and 2021
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Source: Office for National Statistics - Annual Survey of Hours and Earnings (ASHE)

It is clear from this, looking at the green dots, that each of the devolved nations has a
smaller gender pay gap than the English regions. In fact, the pay gap in Northern Ireland is
reversed to be in favour of women. There may be a number of reasons for this, including the
relatively low number of women in the workforce overall in Northern Ireland.

Further down the page, we can then find the link to download the data.

4. Gender pay gap data

[ Gender pay. gap ]
Dataset | Released 26 October 2021
Annual gender pay gap estimates for UK employees by age,

occupation, industry, full-time and part-time, region and other
geographies, and public and private sector. Compiled from the

Annual Survey of Hours and Earnings.

Back to table of contents
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When you click this link, you will be taken to another part of the ONS website. The latest
data will appear at the top of the list. Click on the green ‘zip’ button.

4

@ ] Gender pay gap - Office for Nati X

< C 6

www.ons.gov.uk

Home > Employment and labour market > People inork > Earnings and working hours

Dataset

Gender pay gap

@

ReleAse date: Next release:

02/November 2021

Contact:

Nicola ] White To be announced

About this Datase

Annual gender pay gap estimAtes for UK employees by age, occupation, industry, full-time and
part-time, region and other,
Annual Survey of Hours agd Earnings.

eographies, and public and private sector. Compiled from the

Edition in this dataset

2021 upd*d provisional edition of this dataset /N
2021 provisional edition of this dataset AV

QUICK LINK

If you prefer to go straight to
this page, click here.

Contact details for this
dataset

Nicola) White

earnings@ons.gov.uk
+44 163345 6120

Publications that use this
data

Employee earnings in the UK

View all data related to earnings and
working hours

Open the zip file from your downloads folder. You should find about twenty different tables
in the folder. (Depending on your settings, you may need to expand the view to see the

details of the file names.)

1 1 > ThisPC > D > 2021prov1 (2) /

O Name Type Compressed size Password Size
& PROV - Age by Occupation SOC10 (2) Table 20.12 Gender pay gap 2021 Microsoft Excel 97-2003 23kB No
& PROV - Age Group Table 6.12 Gender pay gap 2021 Microsoft Excel 97-2003 11KB  No
& PROV - Home Geography Table 8.12 Gender pay gap 2021 Microsoft Excel 97-2003 46KB  No

Microsoft Excel 97-2003 13KB No

Microsoft Excel 97-2003 65KkB No
& PROV - Home Travel Jg Work Area Table 12.12 Gender pay gap 2021 Microsoft Excel 97-2003 25KB No
& PROV - Occupation JOC10 (2) Table 2.12 Gender pay gap 2021 Microsoft Excel 97-2003 13KB No
& PROV - Occupation/SOC10 (4) Table 14.12 Gender pay gap 2021 Microsoft Excel 97-2003 54KB  No
& PROV - PubPriv Table 13.12 Gender pay gap 2021 Microsoft Excel 97-2003 11KB  No
& PROV - SICO7 Agk by Industry (2) SIC2007 Table 21.12 Gender pay gap 2021 Microsoft Excel 97-2003 64KkB No
& PROV - SICO7 Iifdustry (2) SIC2007 Table 4.12 Gender pay gap 2021 Microsoft Excel 97-2003 19KB  No
& PROV - Sic07 Jndustry (4) SIC2007 Table 16.12 Gender pay gap 2021 Microsoft Excel 97-2003 92kB No
& PROV - Sic07 Work Region Industry (2) SIC2007 Table 5.12 Gender pay gap 2021 Microsoft Excel 97-2003 112kB No
& PROV - Totél Table 1.12 Gender pay gap 2021 Microsoft Excel 97-2003 11KB  No
& PROV - Work Geography Table 7.12 Gender pay gap 2021 Microsoft Excel 97-2003 46KB  No
& PROV - Work LEPS Table 27.12 Gender pay gap 2021 Microsoft Excel 97-2003 13KB No
& PROV /Work Parliamentary Constituency Table 9.12 Gender pay gap 2021 Microsoft Excel 97-2003 65KB No
& PROY - Work Region Occupation SOC10 (2) Table 3.12 Gender pay gap 2021 Microsoft Excel 97-2003 44KB No
& PRQV - Work Region Occupation SOC10 (4) Table 15.12 Gender pay gap 2021 Microsoft Excel 97-2003 423KB  No
& PROV - Work Region PubPriv Table 25.12 Gender pay gap 2021 Microsoft Excel 97-2003 13KB No
& PROV - Work Travel To Work Area Table 11.12 Gender pay gap 2021 Microsoft Excel 97-2003 25KkB  No

110 KB
62 KB
164 KB
70 KB
225KB
118 KB
70 KB
196 KB
63 KB
252 KB
92 KB
346 KB
440 KB
60 KB
164 KB
70 KB
225 KB
197 KB
1,743 KB
72 KB
118 KB

v

9]
Ratio

80%
83%
73%
82%
2%
80%
82%
73%
83%
75%
80%
74%
75%
84%
73%
82%
2%
78%
76%
82%
79%

Search updatedge]
Date modified

21/10/2021 11:36
01/10/2021 16:28
13/10/2021 16:13
14/10/2021 12:26
12/10/2021 10:57
21/10/2021 11:31
01/10/2021 14:52
19/10/2021 15:56
28/09/2021 14:20
20/10/2021 13:13
15/10/2021 12:42
25/10/2021 16:09
21/10/2021 11:34
01/10/2021 13:57
06/10/2021 10:44
12/10/2021 12:10
14/10/2021 16:43
01/10/2021 15:44
01/11/2021 15:08
08/10/2021 11:12
22/10/2021 10:55

I going to use information from parliamentary constituency as where you live. This is

table 10.12.

PROV - Age by PROV - Age PROV - Home PROV - Home PROV - Home PROV - Home PROV - PROV -
Occupation Group Table 612 Geography Table  LEPS Table 28.12 | Parliamentary Travel To Work Occupation Occupation
SOC10(2) Table  Genderpaygap 812 Genderpay  Gender pay gap Constituency AreaTable 1212 SOC10(2) Table  SOC10 (4) Table

20.12 Gender 2021 gap 2021 2021 Table 10.12 G, Gender pay ga..  2.12 Gender p. 14.12 Gender

PROV - Total PROV - Work PROV - Work PROV - Work PROV - Work PROV - Work PROV - Work PROV - Work
Table 1.12 Geography Table ~ LEPS Table 27.12  Parliamentary Region Region Region PubPriv  Travel To Work
Genderpay gap 712 Genderpay  Gender pay gap Constituency Occupation Occupation Table 25.12 Area Table 11.12
2021 gap 2021 2021 Table 9.12 Ge. SOC10 (2) Tabl SOC10 (4) Tabl. Gender pay ga. Gender pay ga.

PROV - PubPriv PROV - SICO7
Table 13.12 Age by Industry
Gender pay gap  (2) SIC2007 Table
2021 2112 Gender

PROV - SICO7
Industry (2)

SIC2007 Table
412 Gender p.

PROV - 5ic07 PROV - 5ic07

Industry (4) Work Region
SIC2007 Table Industry (2)
16.12 Gend. SIC2007 Table



https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/annualsurveyofhoursandearningsashegenderpaygaptables
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As with all ONS datasets, the first page will be a contents or notes page. Click Enable Editing

if this appears as it will make working with the data easier.

file  Home Insert Draw  Pagelayout Formulas Data  Review View Help  Acrobat / Share Comments

({) PROTECTED VIEW  Be careful—files from the Internet can contain viruses. Unless you need to edit, it safer to stay in Protected View. Enable Editing

N : B2

The information below is provided to help users understand the estimates from the Annual Survey of Hours"and Earnings (ASHE). It gives
individual results tables can be found in the ASHE table guide, which is available on the results page.

on the i and quality of the statistics. More detailg

Key points to note:

1. Estimates vary in quality, mainly ing the size of the See the 'qualif easures' section below for more information.
2. Gender pay gap (GPG) is defined as the difference between men's and women’s

3. Full-time defined as employees working more than 30 paid hours per week (8t 25 or more for the teaching professions

available in this document

Estimates for hours and earnings are provided separately for all employe€s and each combination of full-time / part-time . You can navigate to each of these sections via the tabs along the bottom of this spreadsheet.|

Mean - the mean is a measure of the average which is derjvéd by summing the values for a given sample, and then dividing the sum by the number of observations (i.e. jobs) in the sample. In earnings distributiong
disproportionately influenced by a relatively small numberof high-paying jobs.

Median - the median is the value below which 50% of jobs fall. It is ONS's preferred measure of average earnings as it is less affected by a relatively small number of very high earmers and the skewed distribution
gives a better indication of typical pay than the me

Coverage and timeliness
ASHE covers employee jobs in the Upifed Kingdom. It does not cover the self-employed, nor does it cover employees not paid during the reference period.

Hourly and weekly estimates aresprovided for the pay period that included a specified date in April. They relate to employees on adult rates of pay, whose earnings for the survey pay period were not affected by abse
and 2021 include employeesAtho have been furloughed under the Coronavirus Job Retention Scheme (CJRS).

ASHE is based on a 1% sample of jobs taken from HM Revenue and Customs' Pay As You Earn (PAYE) records. Consequently, individuals with more than one job may appear in the sample more than once.

Then we can see the gender pay gap for each parliame tituency for all employees,
full-time employees, and part-time employees by clicking on the different tabs at the
bottom.

Here is the information on full-time employees, for example. We’ll use full-time as that is
what the ONS uses.

| median
K02000001 7.9

K03000001 86 3 [Keyto quality.

K04000001 91 | Estimates are considered good quality

E92000001 9.4 Estimates are considered reasonable quali
E£12000001 7 4
E14000554 A0S

E14000569 15.1 1.9
E14000574
[E14000575
[E14000641
[E14000658

e f Note that the red colour indicates that

[E14000733
tham E14000746 . . .

Houghion and Sunderiand South E14000754 ; the data is considered unreliable
Jarrow E14000765 X ’
Middlesbrough 14000819
Middlesbrough South and East Cleveland 14000820 E
s B probably due to a small number of
Newcastle upon Tyne East E14000832
Newcastle upon Tyne North

e : people who answered the survey.

North West Durham

Redcar 14000891
E14000915'
14000944
[E14000970

You can scroll down the table until you find your parliamentary constituency. Let’s look at
Norwich as an example.
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Gender Gender
pay gap pay gap

Code median

C4 4000882
C 4000000

E44000864
C I TUUU00TT

E14000878
E14000888
E14000899

There are two constituencies, and the gaps are very different. We can see that the gap in
Norwich North is -5.6%, which means that this is in favour of women. In contrast, the gap in
Norwich South is 21.6%. This is much higher than the national average of 7.9%.

Task

Can you find the pay gap in your parliamentary constituency? How does it compare to the
national average?

If you're not sure which parliamentary constituency you live in, you can check here.

Explainer
Median vs mean

Both of these are averages, but the way you work them out is
different.

Mean is when you add up all the numbers, then divide by the
number of numbers.

Median is when you line up all the numbers in a row and take the
middle one as the average.

Why do we use the median rather than mean?

If you have some big numbers at the higher levels, your average can
seem much higher if you use mean. The median tends to give a more
accurate number.

Here is a simple video explainer on this topic.



https://members.parliament.uk/constituencies
https://youtu.be/AuGsPAynzEs
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There is some useful information about the gender pay gap in Northern Ireland as a whole
here, but it doesn’t include information at the more local level. You have to do a bit more
work to calculate the gender pay gap at the local level.

To get that information, first you'll need to go to the NISRA website by clicking here. This
will take you directly to the page with the results of the Annual Survey of Hours and
Earnings for Northern Ireland. Remember to check that you are looking at the most up-to-
date information.

[im} A NI geographies, by place of wor X+

(€ (5] www.nisra.gov.uk

gender pay gap

Statistics Publications Careers Selected for a survey Contact us

NI geographies, by place of work and place of
residence

( Date published: 26 October 2021 )

The tables listed below link to Excel files containing a range of NI ASHE data.

Documents ASHE 2021 (provisional) by Local Government District (by
place of work)
Excel (617 KB)

ASHE 2021 (provisional) by Local Government District (by
place of residence)
Excel (616 KB)

a ASHE 2021 (provisional) by Parliamentary Constituency (by
place of work)

Again, you can choose whether you want to work with where you work or live, and if you
prefer to look at data for your local elections or for your parliamentary constituency.

Date published: 26 October 2021

The tables listed below link to Excel files containing a range of NI ASHE data.

Documents ASHE 2021 (provisional) by Local Government District (by
place of work)
Excel (617 KB)

ASHE 2021 (provisional) by Local Government District (by
place of residence)
Excel (616 KB)

ASHE 2021 (provisional) by Parliamentary Constituency (by
place of work)
Excel (683 KB)

ASHE 2021 (provisional) by Parliamentary Constituency (by
place of residence)
Excel (683 KB)

As before, we'll use the parliamentary constituency data for the place where you live.


https://www.nisra.gov.uk/system/files/statistics/Employee-earnings-NI-2021-S4.pdf
https://www.nisra.gov.uk/publications/ni-geographies-by-place-work-and-place-residence

L\ CAL
DATA
PROJECT

wbg

GR!

WOMEN’S
BUDGET
QOuUP

If you click on the link on the page, the dataset may automatically open in your browser. If

so, you can then download the file if you prefer.

cC o view.officeapps.live.com,

™ We've opened your file for quick and easy viewing right in Microsoft Edge. Choose Download file if you want to use it later. Download file

=
(" Notsyncing ()
(Notsyncing (@)

Excel  ASHE-2021-home-pc - View-only v £ Ssearch (Alt + Q)
File  Home Insert Draw  Pagelayout  Formulas  Data  Review  View  Help
v B . Tev &y A . i > . . B
¥ f+ Guide to results from the Annual Survey of Hours and Earnings (ASHE)
A B c ) 3 F

1 |Guide to results from the Annual Survey of Hours and Earnings (ASHE)
The information below is provided to help users understand the estimates from the Annual Survey of Hours and Earnings
(ASHE).It gives guidance on the meanings, coverage and quality of the statistics.

~

w

Key points

1. Estimates vary in quality, mainly reflecting the size of the samples. See the 'quality measures' section below for more
information.

3. Figures for numbers of jobs are not reliable estimates. See the 'job counts' section below for more information.

IS

i i in this
ESumartes 10r nours ana earnings are proviaea 1or ai empioyees ana eacn comoinauon or rul-ume / par-ume ana maie /

female employees. Details of where you can find each of these sections is listed in the index tab.

Mean - the mean is a measure of the average which is derived by summing the values for a given sample, and then
dividing the sum by the number of observations (i.e. jobs) in the sample. In earnings distributions, the mean can be
disproportionately influenced by a relatively small number of high-paying jobs.

Median - the median is the value below which 50% of jobs fall. It is ONS's preferred measure of average earnings as it
is less affected by a relatively small number of very high earners and the skewed distribution of earnings. It therefore
gives a better indication of typical pay than the mean.

Percentiles - estimates are provided for selected percentiles in the distribution. Percentiles mark the values below which
certain proportions of jobs fall. For example, the 20th percentile is the value below which 20% of jobs fall.

<

o

> = Coversheet Tableof contents Index 1 Weekly pay gross 2 Weekly pay excluding overtime 3 Weekly pay basic 4 Weekly pay overtime 5 Hourly p

Workbook Statistics .

[ Comments
bev Ov
v
G H J K
>
Give Feedback to Microsoft — 100% +

We will use the information on hourly pay excluding overtime as this is what the ONS uses
to calculate the gender pay gap. For this we need tab 6, which is (confusingly) called table

D

This worksheet contains one table. Some cells refer to notes where the explanation can be found on the Notes worksheet.
Full explanation of notes, shading, rounding and disclosive data is available in the Cover sheet.

These data relate to employees on adult rates whose pay for the survey pay-period was not affected by absence. Estimates for 2020 and 2021 include employees who have been furloughed under the Coronavirus J¢

Figures for Number of Jobs are for indicative purposes only and should not be considered an accurate estimate of employee job cqunts.
The colour coding indicates the quality of each estimate; see Cover sheet for more information
Source: Annual Survey of Hours and Earnings, Office for National Statistics.
Annual Annual
Number of percentage percentage
jobs change change

Description (thousand) Median (median) (mean)

Al 12.75
Belfast East N06000001 13.52
Belfast North NO06000002 12.44

N06000003 16.64

NO06000004 11.48

N06000005 12.59
East Londonderry N06000006 11.28
Fermanagh and South Tyrone NO06000007 11.82
Foyle NO06000008 11.95
Lagan Valley NO06000009 13.89
Mid Ulster NO06000010 11.68
Newry and Armagh NO06000011 13.65
North Antrim NO06000012 12.01

ih

Down NO60000 -
Cover sheet | Table of contents | Index 1 Weekly pay gross 2 Weekly pay excluding overtime:

To calculate the gender pay gap, we need two numbers: men’s full-time pay and women’s

full-time pay. You’ll need to scroll down to find these.

1] Male Full-time 443 14.07 10.1 16.82 8.4 9.25
N Refasr Eas Noanaonn1 BTSN R A7 77 1862 108 910
‘142 Female Full-time 316 14.64 6.6 16.36 57 9.13

Relfast Fast NNaNNNNN1 EESa 15 81 15 18 19 AQ 04a




L\ CAL

DATA WOMEN’S
PROJECT ng GROUP

Let’s use the figures from North Antrim as an example.

Table 10 (NI).6a Hourly pay - Excluding overtime (£) - For all employee jobs: Northern Ireland, 2021
Annual Annual
Number of percentage percentage

jobs change change 10th

8 Description Code (thousand) Median (median) Mean (mean) percentile
("] Male Full-time 443 . 10.1 16.82 8.4 9.25
(i) Belfast East N06000001 7.7 18.62 10.8 9.10
(/3 Belfast North 10.3 15.45 11.0 9.31
(174 Belfast South 226 2253 4.4 9.97
i) Belfast West 12.2 15113 7.7 9.04
[i¥] East Antrim 75 14.69 5.3 9.49
{kt] East Londonderry 2.9 L 10.7 8.91
(i} Fermanagh and South Tyrone NO06000007 . 4.2 14.91 8.6 210
Noaooooos— 12.38 4.9 14.58 20 8.91

(iE] Lagan Valley N06000009 15.14 21.0 17.78 12,5 9.77
[0 Mid Ulster Nosoooo1o- . 136 15.02 13.1 9.57
(k] Newry and Armagh N06000011 4 21.3 16.77 10.9 9.36
I North Antrim )] ———————N06000042—————— 2 6.4/ 1618 16.2 8.91
{k¥ North Down N06000013 19.2 19.80 37 9.07
(] South Antrim 73 18.04 3.3 10.20
SiE] South Down 6.0 17.08 18.3 8.91
{1y Strangford 6.0 16.84 0.2 9.06
{EX] Upper Bann N06000017 . 17.2 16.01 11.1 9.00
P¥] West Tyrone Noeoooo1a_ 13.01 6.1 14.53 3.7 9.18

A ‘
I Table 10 (NI).6a Hourly pay - Excluding overtime (£) - For all employee jobs: Northern Ireland, 2021

| Annual Annual

Number of percentage percentage
jobs change change 10th
-8 Description Code (thousand) Median (median) Mean (mean) percentile
i) Female Full-time 316 14.64 6.6 16.36 5.7 9.13
\lE] Belfast East N06000001 15.81 1.5 18.19 6.9 9.46
{7 Belfast North 8.5 14.45 4.9 8.91
il Belfast South 9.8 18.01 -3.2 ol
{1 Belfast West 1.1 15.11 4.1 9.02
(¥4 East Antrim 14.9 17.04 10.5 9.52
{lt] East Londonderry 4.0 15.60 6.5 8.91
iZE] Fermanagh and South Tyrone 14.7 15.78 8.8 8.92
i) Foyle 9.1 15.82 1.0 9.00
1530 Lagan Valley 3.8 17.19 6.8 9.40
{E7A Mid Ulster 7.6 1553 11.8 8.91
{E&] Newry and Armagh 2.7 15.86 4.4 8.99
{EZ{North Antrim | 18.7 16.31 6.4 9.04
155 North Down 173 16.70 164X
{19 South Antrim -5.9 16.90 4.1 9.81
{74 South Down 5.9 15.88 3.0 8.91
1Lt Strangford 14.8 15.78 9.3 9.27
i) Upper Bann 4.8 16.03 5.5 8.99

{[0) West Tyrone N06000018 -3.1 14.40 26

Women’s full-time hourly pay (excluding overtime) is £15.60.

Now we have the figures for men’s pay [£12.24] and women’s pay [£15.60], we can
calculate the pay gap.
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We use this equation to calculate the gender pay gap:
male pay — female pay
male pay

We can break this down into these steps:

1. male pay — female pay

2. divide step 1 by male pay

3. multiply step 2 by 100 to get the number as a percentage
So, in North Antrim the maths is:

1. 12.24-15.60=-3.36 TIP Don’t worry if you get a negative

2. -3.36+12.24 =-0.2745 number; this just means that the pay

3. -0.27 x 100 = -27.45% gap will be in favour of women.

Here we can see that the gender pay gap in North Antrim is in favour of women. It is also
much higher than the average for the nation, which is -4.1%

Task

Can you calculate the pay gap in your parliamentary constituency? How does it compare to
the national average?

TOP TIP

percentage Calculator You can also use a percentage calculator like this one.

Percentage Calculator is a free online tool to calculate percentages.

What is % of 2 CALCULATE

is what percent of @ CALCULATE %
Put male pay here
pay Put female pay here And here is the %
What isthe percentage increase/digreése ¥
from 12.24 to 1560 2 27.4509803 %

Tips: Use tab to move to the next field. Use shift-tab to move to the previous field. Press enter to calculate.

© 2007 - 2020 Jari Jokinen Help Privacy



https://percentagecalculator.net/
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Gender Earnings Gap — Northern Ireland

The gender pay gap is only one way of measuring the difference between women and men
in the economy. Another useful measure is the gender earnings gap, which compares the
difference between the amount of money women and men take home at the end of the
week.

Let’s look at how to calculate the gender earnings gap.

Previously, we have been working with the figures for hourly pay. Now we need to find the
figures for weekly pay. This time we’ll start with Northern Ireland.

Using the same spreadsheet we downloaded previously, we can now use tab 2. This is the
information on weekly pay excluding overtime. We’ve chosen this to compare like for like
with the ONS’ own calculations. Because they use hourly pay excluding overtime, we use
weekly pay excluding overtime. We’ll use the full-time pay figures for the same reason.

This worksheet contains one table. Some cells refer to notes where the explanation can be found on the Notes worksheet.
Full explanation of notes, shading, rounding and disclosive data is available in the Cover sheet.

I €

The colour coding indicates the quality of each estimate; see Cover sheet for more information
Source: Annual Survey of Hours and Earnings, Office for National Statistics.

Annual

Number of percentage

jobs change

Description Code (thousand) Median (median)

454.2 8.4

4[] Belfast East N06000001 501.2 13.3

4il Belfast North NO06000002 4427 124
iFl Belfast South N06000003 540.9
LEN Belfast West NO06000004 419.7
428 East Antrim N06000005 447.6
4| East Londonderry NO06000006 4122
43| Fermanagh and South Tyrone N06000007 425.6
NO06000008 400.0
ikl Lagan Valley NO06000009 4945
LEN Mid Ulster NO06000010 432.7
PIll Newry and Armagh NO06000011 448.8
24N North Antrim NO06000012 410.6
North Down 466-0

«> Cover sheet = Table of contents

To calculate the gender earnings gap, we use the same calculation as before.

male pay — female pay

male pay

Let’s work out what the gender earnings gap is for Northern Ireland as a whole.

Here are the figures for male full-time pay: £555.90

BN Table 10 (NI).2a Weekly pay - Excluding overtime (£) - For all employee jobs: |
Annual
Number of percentage \
jobs change
8 Description Code (thousand) Median (median) Mean
104 443  (5559) 101 6558
A I=PN[ZYS N =27 NNRNNNNNA | 29 anin 11 & 794 1
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and female full-time pay: £549.50

A A \ B \ C \ D E \ F

N Table 10 (NI).2a Weekly pay - Excluding overtime (£) - For all employee jobs:
] Annual
Number of percentage
jobs change
M Description Code (thousand) Median (median) Mean
{¥% Female Full-time) 316> 64 6084

To calculate the earnings gap:

1. 555.90-549.50=6.40
2. 6.40+555.90=0.0115
3. 0.0115x100=1.15%

So, while the gender pay gap is in favour of women, the gender earnings gap in Northern
Ireland is actually 1.15%.

Task

Can you calculate the gender earnings gap in your parliamentary constituency of Northern
Ireland? How does it compare to the gender pay gap?
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Gender earnings gap — Great Britain

The process for calculating the gender earnings gap is the same for Great Britain, but we
need to find the correct spreadsheets. Let’s go back to the ONS website and the Annual
Survey of Hours and Earnings. Because there is so much data in this survey here are the
direct links to the different datasets you might need:

Local authority where you work. (ASHE table 7)

Local authority where you live. (ASHE table 8)

Parliamentary constituency where you work. (ASHE table 9)

Parliamentary constituency where you live. (ASHE table 10)

The process to find the relevant data is the same for each of these, and for any other tables
you might want to use (by age (table 6), etc). We're going to use ASHE table 10, like before,
to consider what the position is in the parliamentary constituency where you live.

Click on the green ‘zip’ button to get the data.

Earnings and hours worked, place of residence by
Parliamentary constituency: ASHE Table 10

S22\ Contact:
“
5

2
o
gy’ Nicola White

View all data related to earnings and
About this Dataset working hours

Annual estimates off paid hours worked and earnings for UK employees by sex, and full-time

Release date: Next release: Dataset ID:
26 October 2021 To be announced ASHE: Table 10

and part-time, by hbme-based Parliamentary constituency.

Contact details for this
dataset

Try the new way to filter and download this data: Nicola White
earnings@ons.gov.uk

Earnings and hours worked, place of work and place of residence by Parliamentary +44 1633 456120
constituency: ASHE Tables 9 and 10

Publications that use this
data

Edition in this dataset

Employee earnings in the UK

2021 prg\/isional edition of this dataset /\\

[Note: The ONS is trialling a new feature whereby you can filter the information to just get a
small piece of data. At time of writing (November 2021), this feature was not always
functioning correctly, so here we show you how to work with the full dataset.]
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When you open the zip file, we want to find table 10.2a.

/M\Oosoﬁ Excel 97-2003 462 KB  No 1,320KB  65% 12/10/2021 11:22
Microsoft Excel 97-2003 362KB No 1.344KB  74% 12/10/2021 11:30

PROV - Home Parliamentary Constituency Table 10.2a Weekly pay - Excluding overtime 2021 Microsoft Excel 97-2003 461KB  No 1.317KB  66% 12/10/2021 11:32

PROV - Home Parliamentary Constituency Table 10.2b Weekly pay - Excluding overtime 2021 CV Microsoft Excel 97-2003 362KB  No 1,333KB 73% 12/10/2021 11:29
PROV - Home Parliamentary Constituency Table 10.3a Basic Pay - Including other pay 2021 Microsoft Excel 97-2003 464K8  No 1419KB  68% 12/10/2021 11:24
& PROV - Home Parliamentary Constituency Table 10.3b Basic Pay - Including other pay 2021 CV Microsoft Excel 97-2003 362KB  No 1,334 KB 12/10/2021 11:34
| PROV - Home Parliamentary Constituency Table 10.4a  Overtime pay 2021 Microsoft Excel 97-2003 335KB  No 1,554 KB 12/10/2021 11:26
& PROV - Home Parliamentary Constituency Table 10.4b  Overtime pay 2021 CV Microsoft Excel 97-2003 362KB No 1,539 KB 12/10/2021 11:28
PROV - Home Parliamentary Constituency Table 10.5a Hourly pay - Gross 2021 Microsoft Excel 97-2003 433KB  No 1,305 KB 12/10/2021 11:41
& PROV - Home Parliamentary Constituency Table 10.5b Hourly pay - Gross 2021 CV Microsoft Excel 97-2003 381KB No 1,357 KB 12/10/2021 11:37
& PROV - Home Parliamentary Constituency Table 10.6a Hourly pay - Excluding overtime 2021 Microsoft Excel 97-2003 432KB  No 1,302KB  67% 12/10/2021 11:39
& PROV - Home Parliamentary Constituency Table 10.6b Hourly pay - Excluding overtime 2021 CV Microsoft Excel 97-2003 381KB No 1,355KB  72% 12/10/2021 11:42
PROV - Home Parliamentary Constituency Table 10.7a Annual pay - Gross 2021 Microsoft Excel 97-2003 420KB  No 1,320KB  69% 12/10/2021 10:38
& PROV - Home Parliamentary Constituency Table 10.7b  Annual pay - Gross 2021 CV Microsoft Excel 97-2003 366 KB No 1,378KB  74% 07/10/2021 14:11
& PROV - Home Parliamentary Constituency Table 10.8a Annual pay - Incentive 2021 Microsoft Excel 97-2003 335KB  No 1,541KB  79% 12/10/2021 10:39
- PROV - Home Parliamentary Constituency Table 10.8b Annual pay - Incentive 2021 CV Microsoft Excel 97-2003 368KB No 1,520KB  76% 07/10/2021 15:11
& PROV - Home Parliamentary Constituency Table 10.9a Paid hours worked - Total 2021 Microsoft Excel 97-2003 387KB  No 1339KB  72% 12/10/2021 11:53
& PROV - Home Parliamentary Constituency Table 10.9b Paid hours worked - Total 2021 CV Microsoft Excel 97-2003 372KB  No 1360KB  73% 12/10/2021 11:56
& PROV - Home Parliamentary Constituency Table 10.10a Paid hours worked - Basic 2021 Microsoft Excel 97-2003 381KB  No 1327KB 72% 12/10/2021 11:55
&5 PROV - Home Parliamentary Constituency Table 10.10b  Paid hours worked - Basic 2021 CV Microsoft Excel 97-2003 367KB  No 1366 KB 74% 12/10/2021 11:51
= PROV - Home Parliamentary Constituency Table 10.11a Paid hours worked - Overtime 2021 Microsoft Excel 97-2003 336KB  No 1,544KB  79% 12/10/2021 11:58
& PROV - Home Parliamentary Constituency Table 10.11b  Paid hours worked - Overtime 2021 CV Microsoft Excel 97-2003 362KB No 1541KB  77% 12/10/2021 11:49
& PROV - Home Parliamentary Constituency Table 1012 Gender pay gap 2021 Microsoft Excel 97-2003 65KB No 225KB  72% 12/10/2021 11:57

When you open the spreadsheet, you will need to find figures on two tabs: male full-time
and female full-time.

B €
Guide to results from the Annual Survey of Hours and Earnings (ASHE)

[

The information below is provided to help users undegstand the estimates from the Annual Survey of Hours and Earnings (ASHE). It gives guidance on the
information relating to individual results tables can be found in the ASHE table guide, which is available on the results page.

énings, coverage and quality of the statistics. More detailed

Key points to note:
1. Estimates vary in quality, mainly reflecting the size §f the samples. See the 'quality measures' section below for more informatjefi.
2. For every table showing estimates of earnings or houxs, we also publish a corresponding table which provides quality inforpfation about those estimates. The quality tables are titled ‘Coefficients of
variation'.

3. Figures for numbers of jobs are not reliable estimates. Se the ‘job counts' section below for more information.

© o~ oo s wN |-

S

Estimates available in this document

Estimates for hours and earnings are provided separately for all employees and each combination of full-time / part-time &hd male / female employees. You can navigate to each of these sections via the tabs along the bottom
of this spreadsheet.

Mean - the mean is a measure of the average which is derived by summing the values for a given samplg;and then dividing the sum by the number of observations (i.e. jobs) in the sample. In earnings distributions, the
mean can be disproportionately influenced by a relatively small number of j
Median - the median is the value below which 50% of jobs fall. It is ONS's preferred measure of
earnings. It therefore gives a better indication of typical pay than the mean
Percentiles - estimates are provided for selected p in the di ion.
fall

erage earnings as it is less affected by a relatively small number of very high earners and the skewed distribution of

the values below which certain proportions of jobs fall. For example, the 20th percentile is the value below which 20% of jobs

ese are intended to provide a broad idea of the numbers of employee jobs but they should not be considered accurate estimates. Caution should

Coverage and timeliness

Not Male Female Full-Time = Part-Time =Male Full-Time = Male Part-Time = Female Full-Time = Female Part-Time

—

Since the earnings gap for the UK overall has already been calculated for us in the briefing,

Median weekly earnings
Full time All employees
Men Women Men Women
£625 £550 £574 £412
Gender earnings gap

12.1% 28.2%

Source: Women’s Budget Group calculations using the Annual Survey of Hours and Earnings (ASHE), tables 1.2a

let’s work with the figures from Norwich again.
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First, the weekly pay for male full-time employees...

Code

Number
of jobsb
(thousand)

Norwich North

Norwich South

...and then the pay for female full-time employees.

Number
ofjobsb
ipti Code (thousand)
Norwich North
23 Norwich South
atarharniin E1400NR78R
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Annual Annual
percentage percentage
edian change Mean change
530.9 5.5 629.9 25
645.5 21.5 791.0 15.7
14 /AA Q 10
Annual Annual
percentage percentage
edian change Mean change
-7.7 567.5 4.3
1.1 613.6 6.5
AQ 512 A 29

We'll use the same calculation as before to get the earnings gap:

For Norwich North:

1. 530.9-493.5=374
2. 37.4+530.9=0.70
3. 0.70x100=7%

For Norwich South:

1. 645.5-512.0=133.5
2. 133.5+645.5=0.207
3. 0.207 x 100 = 20.7%

male pay — female pay

male pay

This is slightly lower than
the national gap of 12.1%.

This is much higher than
the national gap of 12.1%.

Clearly the gender earnings gap is much higher in Norwich South compared to Norwich
North. This is partly due to the higher median earnings for men in this parliamentary
constituency. Knowledge of the local area will help you understand what else might be

contributing to this difference.

Task

Can you calculate the gender earnings gap in your parliamentary constituency? How does it
compare to neighbouring constituencies?
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